STRIUE.

Community Investment and Engagement Policy
Effective October 2025

Introduction

This Community Investment and Engagement
Policy (Policy) has been adopted by the Boards of
Directors (the Boards) of Stride Property Limited
(SPL) and Stride Investment Management Limited
(SIML, with SIML and SPL together known as
Stride).

Stride recognises that the social health of the
community in which it operates is critical to the
success of Stride’s business and is committed to
making a clear and positive contribution to the
communities and environments in which it operates.

Stride acknowledges the importance of cultural
wellbeing and youth development as essential
components of strong, resilient communities. Stride
is committed to supporting initiatives that foster
cultural identity, inclusiveness, and improved
outcomes for young people.

The SIML Chief Executive Officer is responsible for
the sustainable performance of the company and
each General Manager is responsible for ensuring
this Policy is implemented. Staff are encouraged to
identify opportunities for engaging with
communities.

This Policy will be communicated to all employees,
tenants, suppliers, and made available to the public
through our website.

Stride’s Commitment to Community Engagement

Sustainability is a core part of Stride’s business, as
a sustainable business strategy incorporating the
three aspects of people, planet and prosperity is a
driver of long-term success.

Stride’s sustainability strategy has the purpose of
‘creating enduring shared value’. Community
engagement and support complements this
through Stride’s sustainability strategic goals of:

=  Contribute to a resilient community — we
seek to promote leading health and safety
performance and support a connected and
inclusive community; and

= Develop shared prosperity — we seek to
foster long-term prosperity by investing in
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and managing places that reward
everyone connected to them.

Objectives

Stride aims to maximise the positive impacts of our
business activities on the community through:

= Actively engaging in partnerships that
address social issues which generate
shared value for both Stride and the
community at national and local level; and

=  Actively engaging with the communities in
which Stride operates to create mutually
beneficial outcomes.

Stride is committed to contributing to our
communities in a way that supports their
sustainable resilience and Stride’s business.

This includes:

=  Building and strengthening the
capacity of community groups and
organisations within the communities
in which we operate;

= Building community cohesion and
resilience;

= Delivering lasting benefits using our
assets, skills and relationships to
contribute to a resilient community
and to develop shared prosperity;

=  Encouraging our employees to
volunteer their time and support
community initiatives; and

= Allocating resources to community
investment programs through a
transparent and consistent decision-
making process.

Stride recognises that cultural identity, heritage,
and diversity underpin community wellbeing. As
part of our commitment to a connected and
inclusive community, we actively support
programmes that strengthen cultural capability,
celebrate diversity, and enhance youth
development pathways.

Stride supports youth development programmes
that build confidence, leadership skills, resilience,
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and educational aspiration, including Stride’s
sponsorship of the Graeme Dingle Foundation and
its proven youth development initiatives; Keystone
Trust which provides education scholarships to
young people facing hardship and the Tania Dalton
Foundation which supports young people through
sport.

Approach

At a national level, Stride will focus on
organisations, programmes and initiatives that will
support youth development and champion cultural
expression, heritage, inclusion, and community
identity. This includes programmes that empower
young people through mentoring, leadership
development, life skills and cultural identify building,
providing equitable access to opportunities for
youth to access experiences that would not
otherwise have been available to them and
encourage continuing education.

At the local level Stride will focus on helping build
the capacity of the communities in which we
operate. We seek to provide spaces that facilitate
social connection and cohesion and work with
those organisations seeking to create equality in
the community.
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Stride will not support, partner with or sponsor
political activities, events or organisations.

Implementation

Stride has developed a Community Investment and
Engagement Framework to implement this Policy.

Ultimate responsibility for implementation and
review sits with the Executive Management Team,
with oversight from the Stride Boards.

Key performance indicators (KPI's) will be
developed and reported to the Stride Boards.
These KPI's will be reviewed annually to ensure
they are relevant as measures of community
investment and engagement.

Review of Policy

The Boards are accountable for approving this
Policy and amendments to it.

This Policy was last reviewed in October 2025 and
will be reviewed every 24 months.
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